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All Network Discounts and Payers Are Not Created Equal. Take A Closer Look And Examine The Facts.

After several years of double-digit rate bikes, the promise of large provider savings can sound
very allractive. But before you change to another plan on the promise of big carrier-based
network discounts, it'’s good to pause and ask a few important questions.
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Other Important Considerations...
While these points may seem insignificant, they will
make a big difference in the overall cost of health
benefits and the well-being of your employees.
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As a full service benefits administration firm,
we're accustomed (0 helping our clfents analyze
and evaluate profected network savings. If you
need to re-evaluate your health benefit program
or a provider network arrangement, or if you
have questions about any of the strategies
described in this pampblet, give us a call today.

. Discover the Benefits.»



